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Welcome 

Twenty five years ago, after the privatisation of the National Freight Corporation, the Foundation was 

born. In 2000 it became the Exel Foundation, and was renamed the DHL UK Foundation in 2008. 

Despite name changes, the focus has always been on helping children and young people fulfil their 

potential. 

  

A quarter of a century later this is still our prime objective. With the economy in the doldrums, and 

young people under greater stress than ever before, many end up having little hope for their future. 

They are leaving school without the skills or self-belief they need to make their way in the world. 

  

We believe that with your help we can deliver a better future for these young people. It is fantastic that 

in our anniversary year, the Foundationôs contribution has been recognised by the Prime Minister, 

through the Big Society Award. This award is an appreciation of the efforts of everyone who has taken 

part in one of the Foundationôs programmes.  

  

We hope that it will spur more people on to look at how they might make a difference to the lives of 

young people where they live and work. 

  

John Allan, Chairman of Trustees 

Helen Parker, Foundation Manager 
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A year at a glance 

Boosting employability and widening horizons 

  

ÅEight Get intos completed by 83 young people, 

with 60 going into employment with DHL 

Å125 employees volunteered with The Princeôs 

Trust 

Å43 Career Academy students attended a DHL 

career day 

Å280 young people attended Outward Bound, 

supported by 30 DHL volunteer mentors 

Å£139,747 total funds to Outward Bound 

  

Road safety 

  

Å23,696 children received free Trucks & Child 

Safety demonstrations 

 Mobilising employees 

  

Å£220,000 grants made through Transform It! to 17 

projects 

Å149 employees volunteered through Transform It!  

Å839 Match It! grants made  

Å£745,311 donated by employees and Match It! 

Å41,692 hours volunteered 

  

Celebrating achievement 

  

ÅOne Big Society Award received 

ÅFour new Heroes award categories introduced. 

70 employees and groups entered 
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Boosting employability; widening 

horizons 

Working with The Princeós Trust, 

Career Academies UK and the 

Outward Bound Trust 



The Princeós Trust 
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The Princeôs Trust partnership continues from 

strength to strength. During the past financial year 

six Get into programmes were run in a three-way 

partnership with The Princeôs Trust and DHL. 

These gave unemployed young people intensive 

training in job skills, motivation and confidence, 

aiming to break the cycle where young people 

cannot secure work as they have no experience, 

and cannot gain experience as they have no work. 

The ultimate aim is to progress into employment.   

Eighty three young people completed the 

programmes, with approximately three quarters 

going into work or further training. Ten more 

courses are planned by the end of 2013/14. 

 

Daniel Swift says his mum and dad have never 

seen him happier. Heôd just had his benefits 

 

sanctioned for 26 weeks, and was at rock bottom 

when he saw the Get into programme advertised. 

He applied for and completed the course, then 

managed to secure a job at DHL Sainsburyôs in 

Stoke. He was over the moon! That was eight 

months ago. It hasnôt been easy though; he went 

through a period of homelessness, but with the 

support of friends and colleagues he is now out of 

debt and looking forward to the future. ñThere are 

so many opportunities to better myself,ò he says. 

He has gained so much from The Princeôs Trust 

that he is volunteering as a young ambassador to 

spread the word of how they support young people. 



Career Academies UK 
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Career Academies UK offers curriculum enrichment 

to business students in years 12 and 13. It aims to 

increase their aspirations and help them achieve 

more. DHL employees have supported academies 

around the UK with a focus on Luton, Nuneaton 

and Feltham. DHL support students by offering 

paid internships, and putting together facility visits 

or career days.  Thirteen employees have given 

guru lectures, 11 currently sit on local advisory 

boards and 18 act as partners in business 

(mentors).  

 

Following a 2013 career day attended by 43 

students, participants commented on how useful 

the CV and interview workshop was, believing it 

would really help boost their employability. Sufian 

Sadiq who heads up the Career Academy at Luton 

remarked: ñSessions like that are priceless, 

because hearing from actual employers carries 

greater weight than me yelling from the front of a 

class.ò  

 


